Employment Agreement

THIS AGREEMENT is made as of the XXX day of XXX, 2000, by and between COMPANY, an Illinois limited liability company (“COMPANY”), and 
NAME NAME. (“Employee”).

WHEREAS, COMPANY is engaged in business as an architectural services firm; and

WHEREAS, Employee desires to become an employee of COMPANY as a 

SENIOR ASSOCIATE, and COMPANY desires to employ Employee as a SENIOR ASSOCIATE;


STATEMENT OF AGREEMENT
NOW, THEREFORE, in consideration of the Recitals, the mutual covenants and agreements hereinafter set forth and other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties agree as follows:

1.
Employment; Duties.  COMPANY shall employ Employee as a SENIOR ASSOCIATE. Employee agrees to perform all reasonable job assignments and responsibilities whether or not specifically contained in any job description as may from time to time be required by COMPANY.  Employee shall devote Employee’s entire business time to such employment.


2.
Compensation and Benefits.



a.
Salary.  Employee will be compensated at a rate of $XXX.XX per month subject to normal payroll deductions, payable semi-monthly, which represents $XXXXXX.00 when computed on an annual basis.  Employee will also be compensated at the regular rate used to calculate Employee’s salary for any hours worked during a week in excess of forty (40) hours.  Such overtime hours must be at the request of and approved by COMPANY.


b.
Vacation.  Employee shall receive fifteen (15) personal days per calendar year (which includes vacation and sick days), which begin to accrue after completion of three (3) months of employment at the rate of 1.25 days per month.  Unused vacation and sick days do not carryover to subsequent years.  Employee shall also receive seven (7) paid holidays per calendar year.



c.
Expenses.  COMPANY will reimburse Employee for appropriately documented, reasonable expenses incurred while working on COMPANY business, in accordance with its normal business expense reimbursement policies.

d.
Benefits.   COMPANY shall make available to Employee participation in the benefits program currently offered by COMPANY to its employees.  The benefits currently offered by COMPANY include Health Insurance and participation in the COMPANY’s SEP/IRA (contribution, as stipulated by SEP/IRA agreement, by COMPANY, to begin after 12 months of employment).  The benefits described in this agreement are provided for informational purposes only.  At COMPANY's discretion, policies, pay, and benefits may be changed at any time, and this agreement does not establish any vested rights in pay or benefits.
3.
Employment At Will.  This Employment Agreement does not constitute, and may not be construed as, a commitment to employment for any specific duration.  Employee’s employment with COMPANY will be at will, which means that Employee may leave COMPANY, or COMPANY may require that Employee leave its employ, for any reason, at any time.  

4.
Confidential and Proprietary Information.  Information and materials relating to COMPANY, its clients, licensors and suppliers that are not publicly available must be treated as confidential and proprietary.  These materials include, but are not limited to, the COMPANY's professional, technical and administrative manuals; associated forms, processes, computer hardware and software; other methodologies and systems; as well as its marketing plans and client and prospect lists and materials ("Confidential Information").  Because Confidential Information is extremely valuable, COMPANY takes measures to maintain its confidentiality and guard its secrecy.    Confidential Information may be copied, disclosed or used by Employee during Employee’s employment with COMPANY only as necessary to carry out COMPANY business and, where applicable, only as required or authorized under the terms of any agreements between COMPANY and its clients, licensors and suppliers.  Employee agrees not to take or keep any Confidential Information when Employee leaves COMPANY.  Employee agrees that if Employee is ever asked to disclose any information or materials that are subject to these confidentiality restrictions, pursuant to legal process or otherwise, Employee will contact a manager of COMPANY to seek COMPANY's consent prior to any disclosure.  These confidentiality restrictions are permanent and do not lapse or cease upon Employee’s departure from COMPANY.

5.
Continuing Obligations.  It is COMPANY's policy not to interfere with third parties' contractual or business relations.  Therefore, Employee represents and warrants that Employee is not subject to any agreement that would prevent Employee from performing Employee’s duties for COMPANY, and that Employee is not subject to or in breach of any non-disclosure agreement, including any agreement concerning trade secrets or confidential information owned by any other party.  Employee shall notify COMPANY if Employee is subject to a confidentiality, non-compete, or non-solicitation agreement that may restrict Employee’s activities at COMPANY.  Employee shall not, during employment with COMPANY, use, disclose, or reveal (i) any confidential information or trade secrets of any former employer or third party, or (ii) any works of authorship developed in whole or in part by Employee during any former employment or for any other party, unless authorized in writing by the former employer or third party. 

6.
Covenant Not to Compete.  Employee hereby covenants and agrees that, during the term of this Agreement and for a period of two (2) years after the termination of this Agreement, by expiration of the term of this Agreement or otherwise, Employee will not, anywhere within the area including the city of Chicago, Illinois and the area extending thirty (30) miles in every direction from the territorial boundaries of the city of Chicago, Illinois:

(a)
in Employee’s own right or in concert with any other person, firm, partnership, corporation or business entity (regardless of form), foreign or domestic, either for self or on behalf of any third party, call upon, solicit, divert or take away or attempt to solicit, divert or take away any customers of COMPANY; 

(b) in Employee’s own right or in concert with any other person, firm, partnership, corporation or business entity (regardless of form), foreign or domestic, for self or on account of or as an agent or servant of another, directly or indirectly, engage in the business as an architect; and


(c)
in Employee’s own right or in concert with any other person, firm, partnership, corporation or business entity (regardless of form), foreign or domestic, for self or on account of or as an agent or servant of another, directly or indirectly solicit, retain, or assist others in soliciting or retaining, current or "Former" COMPANY managers and employees to become associated with, or perform services of any type that COMPANY provides, or to otherwise disrupt, impair, damage or interfere with COMPANY's relationship with its managers and employees.  "Former" COMPANY managers and employees are those who became or become such within six months before or after Employee leaves COMPANY.

In the event of a breach, or threatened breach, by Employee of any of the foregoing provisions, all of which relate to special, unique and extraordinary matters, COMPANY shall be entitled (without limitation of any other remedies which may otherwise be available) to an injunction, without bond, restraining Employee from such breach or threatened breach.  In any such action, COMPANY shall be entitled to recover from Employee reasonable attorneys' fees incurred by COMPANY in prosecuting such action.

7.
Return of Property.  Upon termination of employment for any reason, with or without cause, Employee agrees to immediately return to COMPANY all property of COMPANY including, without limitation, all keys, supplies, equipment, manuals, files, computers, computer discs, records, work in progress, and any other COMPANY property which may be in Employee’s possession or control and which belong to COMPANY.

8.
Assignability.  The rights and obligations under this Employment Agreement shall not be assigned by Employee.  This Employment Agreement shall be binding upon and inure to the benefit of COMPANY's successors and assigns.

9.
Severability.  If any term or condition set forth in this Employment Agreement is found by a court to be unenforceable, then the remaining terms and conditions will remain in full force and effect.  Terms and conditions found to be unenforceable, if any, will be modified by the court to conform to a provision that most closely expresses the intent of the unenforceable term or condition.

10.
Representations.  Employee acknowledges that Employee has not relied on any representations or statements, whether oral or written, regarding Employee’s employment with COMPANY, other than as contained in this Employment Agreement.  

11.
Modifications.  Employee acknowledges that this Employment Agreement supersedes all prior oral or written agreements or understandings with COMPANY and may be modified only by a writing signed by a manager of COMPANY.  

12.
Headings.  Paragraph headings are used herein for convenience of reference and shall not affect the meaning of any provision of this Employment Agreement.

COMPANY
By:_______________________________________

____________________


Manager

Date
By:_______________________________________

____________________

Employee

Date
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