COMPANY 

Commission Plan Description


I.         ELIGIBILITY AND OPPORTUNITY  


Participants and Award Types
Participants are eligible to earn commissions on sales to new COMPANY clients for which they are directly responsible for introducing the services of COMPANY.  No commissions will be awarded on any services which are or may be in violation of a participant’s continuing obligations as noted in Section 5 of the COMPANY Employment Agreement.

II.       AWARD CALCULATION - INDIVIDUAL COMMISSIONS

Sales will be categorized as one of two types:

· Sales – direct sales to new clients.

· Follow-ons – Sales of additional services/new projects to clients brought to COMPANY directly by the participant, and for which a Sales commission has been previously recognized.

Commissions on sales will be calculated on fully realized project net income, defined as the total fees collected from the client for the project through project completion as per the fixed fee contract with the client, less any reimbursables, additional services, losses, or direct expenses attributable to the project.

Commissions will be calculated according to the following schedule (percentages may be revised with the approval of a COMPANY Manager):

	
	Sales
	Follow-ons

	Commission %
	5%
	2.5%


Calculation and Payment

To calculate the commission, the fully realized project net income is multiplied by the applicable commission rate, subject to the following:


Commissions will be calculated as follows:

· Upon completion of the project, an Actual Commission calculation will be made, based upon the fully realized project net income and commission % as defined above. 

Once the Actual Commission has been finalized, participants will receive payment of the commission no later than within one of the next two regularly scheduled salary pay dates.  COMPANY shall withhold from payments made hereunder any taxes required to be withheld from such payments under foreign, federal, state or local law.

III. GENERAL TERMS AND CONDITIONS

Participant Eligibility

Specific participant eligibility is defined in the plan document.  It is also a condition precedent to participant eligibility that the individual be employed on the date of payment of any awards.

Payment Of Awards

Participants must be actively employed on the payment date in order to participate in the Commission Plan and potentially earn an award.  If a person is not actively employed by COMPANY on the date payment is made under the plan due to voluntary resignation or termination for cause, they are not considered a plan participant and will not receive an award.

Award Approval And Payment Process


Frequency of award payment is specified by the plan document.

Plan Reservations


COMPANY has the authority to amend or terminate this plan and to modify or annul any individual award, at its sole discretion, with or without notice, at any time, including during the performance period.  This includes the right to revise commission rates and payout schedules during the performance period.

This plan is not an employment contract or an agreement of any kind between COMPANY and the plan participants.  This plan shall not be construed to confer upon any COMPANY employee any express or implied right to continued employment or any right to any award hereunder.  This plan does not alter the at will employment relationship.  The making, payment and amount of all awards hereunder shall be within the complete discretion COMPANY acting through its managers as specified herein.

Miscellaneous

1. This Plan and its validity, interpretation, performance and enforcement shall be governed by the laws of Illinois, irrespective of any conflict of laws, provisions, or principles of any other jurisdiction.  If any provisions of this Plan shall be held invalid or unenforceable for any reason, such invalidity or unenforceability shall not affect the remaining provisions of this Plan, and this Plan shall be deemed to be modified to the least extent possible to make it valid and enforceable in its entirety.

2. No award under this Plan shall be assignable or transferable by a participant.

3. The headings of the sections are included solely for convenience of reference, and if there shall be any conflict between such headings and the text of this Plan, the text shall control.

4. This Plan document sets forth the complete terms of the Plan.  In the event of any discrepancies or conflicts between this Plan document and any summary or other information regarding the Plan, the terms of this Plan shall apply and control.
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